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UNC-HEW Dispute Threatens 
Future Of N.C. Black People 
t * * * *. 
By Kevin Buncum 
The five historically and 
p r e d o m i n a n t l y Black 
institutions of the UNC-
system find themselves in a 
quandary as they relate to the 
UNC-HEW dispute, a dispute 
that, without proper influence, 
threatens to alter the lives of 
Black folks in North Carolina 
because the outcome of this 
dispute could very well cause 
the demise of our most 
cherished Black institutions. 
We contend that the UNC-
HEW dispute should not be in 
existence. In 1979, 25 years 
after the Brown vs. the Board 
of Education of Topeka, 
Kansas, desegregation of 
higher education should not be 
an issue; in fact, it should not 
be tolerated. The five 
p r e d o m i n a n t l y Black 
institutions o f t h e UNC-
Systems should not have to be 
singing the old song of being 
under and inadequate ly 
funded , unde r and 
inadequately programmed and 
under inadequately manned. 
The University of N.C. System 
is obvisiously not sincere 
about desegregating the 
i n s t i t u t i o n s of h igher 
education in North Carolina. 
We can say this because, if 
it-, were sincere, it. would 
not have to be submitting 
subsequent plans. 
While we feel tha t 
d e s e g r e g a t i o n of the 
i n s t i t u t i o n s of h igher 
education in the UNC-System 
must exist, we strongly 
contend that it should not exist 
to the demise of our 
historically and predominantly 
Black institutions. If the 
Duplication of Programs must 
cease, it should not cease to the 
detriment of our Black 
institutions. Black institutions 
must be enhanced!!! 
Our position is that these 
Black institutions must be 
enhanced. By enhancement 
we're speaking of improving 
exis t ing p r o g r a m s , 
implementation of newer and 
more attractive programs and 
increased funding based on 
correcting past inequities. We 
fur ther con t end tha t 
p r e d o m i n a n t l y Black 
ins t i tu t ions are superior 
institutions and nir Black 
educators are experts, for it 
has been the Black institution 
that has too long had to 
educate its people with less 
than adequate facilities, 
resources and capital. We 
have too long had to educate 
Black scholars who because of 
the prejudices- of white 
America were denied adequate 
p r i m a r y and seconday 
education. 
However, in spite of it all we 
have been able to maintain our 
mission of producing Black 
s cho la r s very much 
comparable to the graduates 
of our most prestigious 
in s t i t u t ions . We must 
understand that with the 
demise of our predominantly 
Black institutions so goes our 
future livelihood. 
Boone Refers To 
Joyce Walker reigns from her throne after officially being crowned as Miss North Carolina A&T State 
University for 1979-1980, Thursday, October 11, in the new gym. 
Stigma In Business, Industry 
By Charlene Middleton 
"Blacks aren't dependable. 
They come to work late and 
leave early," said Anthony C. 
Boone, group leader-quality 
for the fuel pump division at 
Cummins Engine Company. 
Boone, a graduate of the 
I n d u s t r i a l T e c h n o l o g y 
Department at A&T State 
University, was referring to 
the stigma placed on Blacks in 
business and in industry. 
Boone graduated from A&T 
State University in 1973 with a 
2.25 grade point average. His 
major was electronics. That 
same month Boone started 
working at Cummins Engine 
Company in C o l u m b u s , 
Indiana, as a quality engineer. 
He was then making $11,400 
annually. At present Boone 
carries the title of group 
leader-quality for the fuel 
pump d iv is ion of the 
company. This position pays 
from $20,000 to $34,000 
annually. 
One wonders how a man 
with a 2.25 grade point 
average reports to a job 15 
days after graduation and 
starts at $950 a month 
(remember this was in 1973). 
Boone admits that, of the 20 
interviews that he went to, 
Cummins Engine Company 
was the only offer he received. 
Acco rd ing to Melvin 
Alexander, assistant professor 
in the I.T. Department, the 
s t u d e n t s in i n d u s t r i a l 
Anthony C. Boone 
technology are in great 
demand. 
"Most of our students have 
jobs a semester before they 
graduate. Co-op is an asset to 
the students," Alexander said. 
" I was not a model 
student," Boone admits. His 
thoughts wander periodically; 
then his voice becomes 
prominent when he exclaims, 
"Mr. Morris gave me an F . " 
John Morris, >an instructor 
in the I.T. Department is 
known for cracking a mean 
whip and running a tight ship. 
During his first two years of 
employment, Boone was 
labeled as a "marg ina l 
worker". This is a title placed 
(See Apathy, Page 8) 
Symbol 8 
Opens 
Homecoming Shows 
By Michael Fairley 
Last Friday night's pre-
homecoming dance was 
Players To Present 
Victorian Melodrama 
8, a 
disco 
a half 
g r o u p 
By Yvonne Anderson 
The Richard B. Harrison 
P laye r s of A&T Sta te 
University will change their 
t r a d i t i o n and p resen t 
Victorian melodrama, "Angel 
Street," in the Paul Robeson 
Threatre beginning Tuesday, 
Oct. 23. The play will run 
throught Saturday, Oct. 27 
Rese rva t i ons for the 
production may be secured by 
calling the box office at 
379-7852. 
The lead role ( Jack 
Manningham) will be played 
by Arnold Pinnix, a junior 
professional theatre major 
from Burlington. The role of 
Mrs. Bella Manningham is 
double cast and will be shared 
by Emily Bailey, a junior 
professional theatre major, and 
Jannie Jones, a freshman 
theatre major. 
"Traditionally we have been 
committed to doing only the 
best in Black drama," said Dr. 
John Kilimanjaro, director of 
the acting company. 
."We have selected 'Angel 
Street' because the play forces 
the actors into characters who 
are totally different," said 
Kilimanjaro. 
Other major roles will be 
portrayed by Michelle Hunton 
(Nancy, the maid). Queen 
Mil ler ( E l i z a b e t h , the 
h o u s e s k e e p e r ) . Mi tche l l 
Williams and Calvin Bradley 
(See Verdell, Page 6) 
opened by "Symbol 
local 'eight-member 
band. 
Though appearing 
hou r l a t e , the 
approached the stage with an 
air of confidence. Dressed in a 
wild array of rainbow colore 
and glitter, "Symbol 8" 
dazzled the audience with then 
synchronized choreography. 
"Symbol 8 " performed 
"Got My Mind Made Up," 
"Don't Cha Wanna Make 
Love T o n i g h t , " "Di sco 
N i g h t s , " and " L a d i e s ' 
Night." 
A gentleman on the dance 
floor displayed his enjoyment 
of the music by dancing 
unaccompanied before the 
stage. 
The crowd was "laid back" 
in a moderate groove. When 
"Ladies' Night" was played, 
the gym floor became instantly 
filled. 
A continuous strand of 
(See Lights, Page 2) 
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International 
Coronation Provides Journey 
By Michael Fairley 
A journey to other countries 
of the world was enjoyed by 
all who attended the third 
annual International Students 
Coronation. 
The af fa i r was held 
Wednesday, October 10, at 8 
p.m. in the Memorial Union 
Ballroom. Decorations for the 
event displayed much feeling 
and emotion. 
Flags from many countries 
graced both sides of the stage. 
Dual hemispheres, centered 
upon a royal blue velvet 
background, paid tribute to all 
the countries of the world. 
The addition of plants to 
this majestic setting created a 
subtle tropical luster around 
the stage. 
"The coronation's purpose 
is to salute and pay special 
tribute to our international 
s tudents ," said Margaret 
Faust, program director for 
the Student Union. 
"The event is sponsored by 
the Mino r i t y Af fa i r s 
Committee of the Student 
Union Advisory Board , " 
Faust said. 
" T h e par t ic ipants are 
representat ives of seven 
different coun t r i e s , " she 
added. 
C y n t h i a Reav i s , a 
mechanical engineering major 
from Washington, D . C , and 
Roberto Barreto, a mechanical 
engineering major from Rio de 
Janeiro, Brazil, served as hosts 
for the evening. 
The coronation opened with 
the final procession of Julliette 
Caro l S a m p s o n , Miss 
International Student 1978-79. 
Sampson was escorted by 
Gary Brown. Sampson, a 
Ina Goochraran 
junior business education 
major, is a native of Guyana, 
South America. She is 
president of Pi Omega Pi, a 
member of the National 
Collegiate Association for 
Secretaries, and she is also a 
member of the Foreign 
Students Association. 
"I look back upon the first 
year with pleasure," Sampson 
said. "I have made many 
friends and this is so 
important when one is so far 
from home," she added. 
Court attendants were as 
follows: Linda Jatham, a 
native of Jamaica, West 
Indies, escorted by Waleed Al-
Jassem from Kuwait; Delores 
I. Clarke from Guyana, South 
A m e r i c a , e sco r t ed by 
Mohammed Ganiyu from 
Nigeria. 
Afsaneh Vafaei from Iran 
was escorted by Mohamma 
Dali Vafaei also from Iran; 
Ruby V. Brackett, Jamaica, 
West Indies, escorted by Arma 
D. Youlo of Liberia; Nabila 
Abu Saba of Lebanon , 
escorted by Salim Rizkallah of 
Gaza, Palestine; Parvaneh 
UNIVERSITY OF PITTSBURGH 
GRADUATE SCHOOL OF BUSINESS 
11 MONTHS + YOU = MBA 
You fit this equation if you: 
G have an excellent academic record. 
• are committed to a career in management. 
_
:
 are a liberal arts or science major. 
are a mature individual. 
are seeking a high-quality AACSB-accredited 
MBA program. 
For more in/ormation. detach and mail. 
Name 
Address 
To: Graduate School of Business, Director of Admissions, University 
of Pittsburgh, 1401 Cathedral of Learning. Pgh., PA 15260 
C20 
Tahshili Shariat of Iran, 
escorted by Mahmoud Shariat 
of Iran. 
The evening's highlight was 
the c rown ing of Miss 
International Student 1979-80, 
Ina G o o c h r a r a n . 
Goochraran, a native of 
Guyana, South America, was 
escorted by Muhammad 
Hanif. Hanif is a native of 
Pakistan and the president of 
the International Students 
Association. Goochraran is 
vice-president of Pi Omega Pi, 
a member of the Student 
N a t i o n a l E d u c a t i o n 
Association-, and the National 
Collegiate Association for 
Secretaries. She also serves as 
parliamentarian of the Foreign 
Students Association. 
"I 'm extremely happy that I 
was selected, but I was not 
chosen to represent only the 
i n t e r n a t i o n a l s t u d e n t s , " 
Goochraran said. "1 look 
forward to working with the 
entire university family," she 
added. 
Bobbi Humphrey performs before attentive 
activities in the new gym. 
during Homecoming 
(Photo by Miller) 
Lights, Smoke Add Contrast 
(Continued From Page 1) 
flashing lights and artificial 
smoke added contrast to the 
group's performance. 
Epic recording artist Bobbi 
Humphrey was also on the 
program. 
Humphrey opened with the 
title song from her latest 
album, "The Good Life." 
Humphrey then featured 
selections made famous when 
she was a recording artist for 
Blue Note Records. These 
selections were "Satin Doll" 
and "Harlem River Drive." 
Humphrey also featured a 
t une made f amous by 
s a x o p h o n i s t S tan ley 
Turrentine entitled "Sugar." 
"This song is part of an 
education in the origin of 
Black music ," Humphrey 
said. 
"I 've just started touring 
again because I was in the 
studio working on my latest 
album," she added. 
Humphrey's professional 
career began in 1971 when she 
was the First female signed to 
Blue No te R e c o r d s . 
Humphrey proved that she 
was not a novelty, but a talent 
to be reckoned with. 
In 1973, Humphrey's LP 
"Blacks and Blues" was not 
only a huge commercial 
success but established a 
strong cross-over market for 
her. 
Also, in '73, Humphrey was 
The answer: 
Satellites. History. 
3-D radar systems. 
Lasers. NOT airplanes. 
And the question, hermetically sealed in this envelope, is: 
What are some things that Hughes .Aircraft Company 
makes? 
Next answer: Definitely yes. The question: Should you 
talk with a Hughes recruiter before graduation? 
Ask your placement office when the people from 
Hughes will be on campus. 
HUGHES 
Creating a new world with electronics 
AN EQUAL OPPORTUNITY EMPLOYER M/F 
invited to the prestigious 
Montreux International Music 
Festival in Switzerland where 
she was acclaimed " t h e 
surprised hit of the festival" 
by Leonare Feather, noted 
critic of the Los Angeles 
Times. 
Since then Humphrey has 
continuously proved her 
sustaining power, for today 
she is the only successful 
female jazz-pop flutist on the 
scene. Further proof is the 
fact that most recently 
Humphrey was acclaimed 
" B e s t Female 
Instrumentalist" (1978) in 
both Billboard and Record 
World Magazines. 
H u m p h r e y was a lso 
acclaimed "Best Female 
V o c a l i s t " in C a s h b o x 
Magazine. 
Born in Marlin, Texas, and 
raised in Dallas, Humphrey's 
training on flute began in high 
school and continued through 
her days at Texas Southern 
Univers i ty and Southern 
Methodist University. 
Humphrey has performed 
with the best, ranging from 
Duke Ellington (her third day 
in New York) to Stevie 
Wonder. She was featured on 
Wonder's "Songs in the Key 
of Life" LP. 
Musicians accompanying 
Humphrey were Tommy 
J a m e s , p i a n o ; James 
Calloway, bass; Doc Powell, 
guitar; Trever Gale, drums; 
and Eddie Hall, percussion. 
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Newsbeat, Electra Asylum reports on the 
happenings of the following: Suzi Lane, recording 
star back from a European tour where special "Ooh 
La La" French postcards invited media insiders as 
well as civilians to her appearances in discos and on 
television in France and Germany. 
Five Special is on the road opening for the 
Jacksons in a national tour which will continue 
through the remainder of the year. Cities include 
Philly, Rochester, Pittsburgh, Indianapolis, Dayton 
and others. 
Grover Washington, Jr., of the Philadelphia 
76ers, racked up an impressive basketball record 
last season. Grover has also been auditioning 
groups for his own G-AAan Productions. He will 
begin producing next spring. 
Other happenings on the Atlantic label include 
Chic's "Good Times," which had crossed the 
platinum mark. "My Forbidden Lover" and "What 
About Me" are the singles released from the 
"Risque" album. The group is currently on tour in 
Europe and the United Kingdom. 
Before leaving, producers Nile Rodgers and 
Bernard Edwards began work on Sisters Sledge's 
follow up LP to last year's platinum "We Are 
Family." 
Six new albums have been released from Atlantic 
Records. They are "Ain 7 It So, "Ray Charles; "Say 
Blow By Blow Backwards," Fred Wesley and the 
Horny Horns; "Dancin' and Lovin' ", Spinners; 
"Mingus at Antibes," Charles Mingus; and on the 
Pacific label "Oh Johnny!" by Alan O'Day. 
Don't miss the hit broadway musical revue 
"EUBIE" presented by UNC-G and the Greensboro 
Coliseum Monday, October 22, at 8:15 p.m. Tickets 
are $9 and $10. 
• • • • • • • • • • • • • • • • • • • • • - A - * 
"Knee Deep / / 
Hughes recruiters 
speak 
many languages: 
Fortran, laser, gallium arsenide, microwave, Comsat, 
fellowships, Ada (a dialect of Pascal), and more. 
Best of all, they talk your language. 
So have a talk about your future and ours. Ask your 
placement office when the Hughes recruiters will be 
on campus. 
HUGHES 
H U G H E S A I R C R A F T C O M P A N Y 
AN EQUAL OPPORTUNITY EMPLOYER M/F 
Blake Last Of Ragtime Greats 
Many people have never 
heard of ragtime; some 
vaguely remember it while 
others cherish it as the first 
true American form of music 
in this century. Eubie Blake, 
who was there when ragtime 
was created in the Gay 90's, is 
the last of the ragtime greats. 
Eubie Blake, the 96-year-old 
composer of the hit Broadway 
musical revue "EUBIE!" will 
arrive at the Greensboro War 
Memorial Auditorium for one 
performance on Monday 
evening, October 22, at 8:15 
p.m., has achieved in his 
lifetime what few other Black 
Americans of his generation 
ever dreamed of: equal 
footing and equal success with 
the best composers of the 
distinctly white dominated 
world of the American musical 
stage. 
In 1921, his first Broadway 
venture, "Shuffle Along," 
was an enormous success and 
had the distinction of being 
the first Broadway musical 
written, performed, produced 
and directed by American 
Black people. Numerous 
other Broadway musicals 
fo l lowed inc lud ing 
" C h o c o l a t e D a n d i e s , " 
"Blackbirds of 1930,'' and 
"Swing It ." 
Prior to these successes, 
however, Eubie Blake was at 
the fo r e f ron t of the 
development of ragtime, the 
first genuinely American 
music to emerge in this 
country. Originating in the 
bordellos of Sedalia and St. 
Louis, Missouri, at the turn of 
the century, ragtime was based 
on Negro folk melodies which 
fused t o g e t h e r Afr ican 
rhythmic principles with the 
syncopations of plantation 
banjos. 
The result, ragtime, was 
unique in the way the pianist 
opposed syncopations in his 
right hand against a precise 
and regularly accented base. 
Its intoxicat ing rhythms 
captured the ear of America 
and then spread through 
Europe. 
Born in B a l t i m o r e , 
Maryland, in 1883 to former 
slaves, Eubie Blake began 
playing piano in the tenderloin 
of his native city by the age of 
15. Soon he s t a r t e d 
composing his own ragtime 
songs, coming out first with 
his popular "Charleston Rag" 
in 1899. Blake continued to 
compose numerous other 
ragtime masterpieces including 
" T r o u b l e s o m e I v o r i e s , " 
which, because of the extreme 
difficulty of its execution, was 
never published. Other 
notable compositions include 
"Bugle Call Rag," "Fizz 
Water," "Chevy Chase," and 
"Black Keys on Parade." 
With the onset of World 
War 1, ragtime reached its 
zenith and began to fade. Yet 
the rich legacy that this music 
left to this country made an 
indelible impression on the 
music that was to follow. 
Eubie Blake, like such other 
legendary figures as the great 
Scott Joplin, was a part of its 
creation. 
Produced by Tom Mallow 
in association with James 
Janek, "EUBIE!" features 
Chris Calloway and Susan 
Beaubian, Keith Alan Davis, 
Tony Franklin, Jackee Harry, 
Marva Hicks, Donna Patrice 
Ingram, Bernard Manners, 
Robert Melvin, Francine 
Claudia Moore, Keith Rozie, 
D e b o r a h Lynn S h a r p e , 
Roderick Sibert and Vernon 
Spencer. 
Conceived and directed by 
Julianne Boyd, "EUBIE!" 
has choreography by Henry 
LeTang, with sets by Karl 
Eigsti, costumes by Bernard 
Johnson and lighting by 
William Mintzer. Some ofthe 
hit songs in the show are "I 'm 
Just Wild About Harry," 
"Memories of You," and "In 
Honeysuckle l i m e . " 
Part-time, flexible schedule; 
Sales/Marketing position for 
enterprising student. Includes 
opportunity to attend a 3-1/2 
day seminar in Milwaukee, 
Wisconsin. Interviews may "be 
arranged by contacting... 
MR.BILL ROHEMUS 
at 299-5230 (after 4:00 P.M.) 
© 1978 Miller Brewing Co. Milwaukee, Wl. U.S.A. Brewers oi Miller High Life, Lite, and Lowenbrau Beers 
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Your Voice Is 
Important 
i he teacher's ability to relay the lesson to his class 
has become of great concern to many students. On 
several occasions students have complained about 
what they are not learning or should be learning in 
class. 
When such a problem arises, the situation 
concerning that instructor should be taken through 
the following channels: the instructor, the chairman 
o\' the department, the dean of the school, the vice 
chancellor for academic affairs, and the chancellor. 
lt should be brought to an administrator's 
attention that the students are here to learn so that 
they can go out and become involved in the careers 
that they are preparing themselves for. If you are here 
paying your tuition but you are not receiving an 
education, then you should do something. 
But the students cannot sit around and complain to 
other students; we have no administrative powers. 
All we can do is listen. 
Taking action, is indeed a very big step. But, if 
something is to be straightened out, then start taking 
some initiative. The class you may be taking could be 
a part of your major curriculum. Most students, by 
now, should know or realize that, if they make below 
a " C " in their major class, they must repeat the 
course. That's wasted time and money. It's not a 
very easy thing to do, by any means. But it takes a 
group support or effort; no one can form a rally 
without a crowd. 
Students, take your problems to someone who can 
start the ball rolling; do not put off until later; do it 
now. Putting off for tomorrow what could be done 
today just might cost you. 
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'Close The Gap7 
By Fiorina G. Byrd 
"Bombs may kill the hungry, the sick 
and the ignorant, and they cannot kill 
hunger, disease and ignorance. Nor 
can they kill the righteous rebellion of 
peoples." These are the words of Fidel 
Castro. 
Since his first visit to the United 
States in 1960, Castro, Cuban's Presi-
dent, spoke before officials at the 
United Nations headquarters in New 
York last Friday. 
According to reliable sources, Castro 
seemingly made derogatory statements 
about the United States and put much 
blame on this country for "unjust 
(economic) blockade of his country," 
but is the United States the only one to 
be blamed? 
Castro also put a great emphasis on 
the gap between the rich and the poor 
stating that the two "were sending the 
world toward a new holocaust." This 
is a very powerful statement which real-
ly should be taken into deep considera-
tion because, if this supposed "gap" 
does not soon diminish,here is reason 
to believe that tnere may well be 
another great worldly destruction. The 
rich as well as the poor will greatly suf-
fer in the event of this loss. 
Another point that should be observ-
ed is the factthat it has already cost the 
federal government and New York City 
"several million dollars" to protect this 
prominent political figure from 
"potential assassins." This is a very 
costly job for one man. When an 
American political leader visits a 
foreign country on a specific mission, 
have you ever wondered how much 
money is spent on him for his protec-
tion or how wellhe is actually protected? 
'These Are The Good Times' 
By Richard B. Steele 
Another year, another homecoming 
has come and gone. Everything has 
returned to normal, after nine days of 
excitement. A calm has seized the 
campus atmosphere where tension once 
spread. 
This is the first homecoming in at 
least a year that no incident has 
restricted future activities. Last year, 
the broken glass incident in Moore 
Gym jeoporadized the continuing 
entertainment there. 
On the other hand, a capacity crowd 
in the New Gym, during this year's 
homecoming events, enjoyed the shows 
in a mature and orderly fashion. Aggies 
have thus proved that we are men and 
women who respect our surroundings. 
This should prove effective evidence to 
all authorities that we are capable of 
"having a good t ime" without 
destruction. 
Further, during the planning of 
future events the security and overall 
procedure of sponsoring a particular 
event should follow suit, of a well 
planned show such as the Kool and the 
Gang show last week. 
In essence, we have proved by our 
responsible actions, that we have the 
"courage to step into the real world." 
Attention All Organizations! Request forms for 
yearbook pictures must be signed and returned to the 
Yearbook Office, Room 210 in the Student Union, on 
or before Tuesday, October 23. If your Organization 
hasn't received a letter, please come by the Yearbook 
Office and get one. Thank you for your cooperation. 
Susan Kidd, News Anchorwoman from Channel 2, 
will speak in Vanstory Hall on Tuesday, October 23, 
at 7:30 p.m. Everyone is invited to attend. 
Safety and Driver Education Club. There will be a 
meeting of the Safety and Driver Education Club, 
Wednesday, October 24, from 1 to 2 p.m. in Room 
104 Price Hall. All members should be present and 
any other persons that are interested should attend. 
Come out and Let's Promote Safety. 
Persons or organizations interested in serving as 
volunteers for the High School Promotion Day on 
November 3, are asked to please contact Fiorina Byrd 
at 373-9824 or 379-7700 for further information. 
The Senior Class will meet on Thursday, October 
25, at 8 p.m. in Rooms 213-214 of the Student Union. 
The Pan Hellenic Council will meet Wednesday, 
October 24, at 6 p.m., in the Student Union, Room 
212. 
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The North Carolina A&T State University 
Fellowship Gospel Choir will be in concert on 
Thursday, October 25, at 7 p.m. The concert will be 
held on A&T's campus in The Ricfiard B. Harrison 
Auditorium. The donations are $.75 with student 
I.D. and $1.00 without student I.D. Please come out 
to support the choir! 
The Department of Political Science will hold its 
next Departmental Meeting at 4 p.m. on Thursday, 
October 25, in Room 301 Hodgin Hall. All Political 
Science majors and interested parties are invited to 
attend. 
The Department of Biology will present a seminar 
on "Student Reports of Summer Activities, Part I I , " 
conducted by Marcia Purvis and Shirlean Smith. 
Purvis will describe her job at the Miller Brewing 
Company, and Smith will present a summary of what 
her participation in the HCAAP (Health Careers 
Academic Achievement Program) summer program 
was like. The seminar will be held in Graves Seminar 
Room of Barnes Hall on Monday, October 23, at 4 
p.m. 
Radio Program 
Premieres Over 
Black Network 
In June of 1978, "The 
Action Woman," a 30 minute 
radio program premiered over 
the facilities of The National 
Black Network. In August of 
1979, the program starring 
Merri Dee, a well-known radio 
and television personality, 
began to salute and give 
recognition to Black women 
around the nation who are 
unsel f i sh ly involved in 
communi ty deve lopment 
projects or who are achievers 
in fields that require special 
skills, i.e., politics, business, 
e d u c a t i o n , r e l i g ion , 
government service, and so 
forth. 
The response to "The 
Action Woman Salute" has 
been so great that National 
Black Network, along with the 
show's sponsor, Kraft, Inc., 
has decided to conduct a 
nationwide search for The 
Action Woman of 1980. 
The program's host, Merri 
Dee, said of the search, 
"There are so many unsung 
Black he ro ines in our 
communities, who should be 
recognized for thei r 
contributions to a better world 
for all of us. "The search will 
be conducted during a 
thirteen-week period which 
started October 6 and will end 
December 30, 1979. 
During this period three 
finalists will be selected each 
week, and The Action Woman 
of 1980 will be named in 
January of 1980. All entries 
must be received by December 
30, 1979, and all entries will 
become the property of 
National Black Network. 
Prizes will be awarded to 
finalists, including a weekend 
in New York for The Action 
Woman of 1980. 
Small organi.zation has 
openings for young executives 
Good pay, 
qood future, IOD satisfaction. 
We're the Coast 
Guard. 
We may be small 
(about 37,000 strong) 
but our jobs are some 
of the most important ones in the country. 
As you probably know, we're in the business 
of saving lives and property. 
But we're also charged with protecting our 
coastlines, our Great Lakes, our waterways. 
Regulating the new 200-mile fishery conservation 
zone. Intercepting narcotics trafficking. Monitor-
ing the vessels that come and go at all of our 
major ports. 
Big jobs. Requiring top people. 
That's why we need good, qualified, ambi-
tious men and women. 
Put your Bachelor's Degree to work. 
We're especially interested if you have a 
technical degree—in engineering, science, mathe-
matics, or computers. We've got the work that 
takes your special talents and skills. 
Once you finish officer's candidate school — 
18 weeks in Yorktown, Virginia—we'll give you a 
job with responsibility. You work with the most 
advanced equipment 
and technology 
known. It's good 
work, good surround-
ings, with men and 
women of your talent and abilities. 
The benefits. .And the rewards. 
A starting salary of over $10,000 that can 
increase by over 40% in your first three years with 
normal promotion and seniority raises. 
Free medical and dental care. A quarters 
allowance. Tuition assistance for off-duty educa-
tion. Thirty days of paid vacation a year. 
And a generous retirement plan for those who 
make the Coast Guard a career. 
Plus the reward of performing in an organiza-
tion that is considered the very best in the nation. 
How to apply. 
See your college placement office, or call toll 
free 800-424-8883 (except Wash. D.C., Hawaii, 
Alaska) for more information. 
The Coast Guard needs officers. What other 
company will make you an officer and give you 
a job fitting your title after 18 weeks? 
O u r Rep re sen t a t i ve wil! be he re 
OCTOBER 24 , 1979 Coast Guard O.C.S. 
Page 6 The A&T Register Friday, October 19,1979 
Black Enrollment On White Campus Makes Impact 
Ann Arbor, Mich.-(I.P.)-
" T h e psychological and 
financial climate on white 
campuses during the late 
1960's could not have been 
more favorable for the entry 
of Black students," University 
of Michigan researchers relate 
in a new book, "Black 
Students on White Campuses: 
The Impacts of Increased 
Black E n r o l l m e n t s , " 
published by the U-M Institute 
for Social Research. 
" B u t the whi te 
administrators, faculty and 
•tudents made several wrong 
assumptions. They thought 
Blacks would want to be 
integrated with whites, would 
be satisfied with the existing 
courses, and would be able to 
compete, academically, or 
need only limited remedial 
help. 
"The integrationist views of 
liberal whites lagged behind 
changes in the civil rights 
m o v e m e n t , which was 
experiencing the emergence of 
Black power and separatism," 
the authors explain. "Thus, 
they were caught by surprise 
by demands for Black studies 
courses, space in student 
unions and dormi tor ies , 
increase in Black faculty and 
in f luence in s t u d e n t 
government." 
How well did white colleges 
and universities respond to 
this dilemma, and what 
changes have come about? 
The U-M re sea rche r s 
conducted extensive interviews 
at 13 four-year institutions 
which had each experienced a 
large increase in Black 
enrollments between 1962 and 
1972. They examined the 
events and conditions which 
brought Black students to 
campus, the upheavals that 
occurred, and the programs 
and structural changes which 
resulted. 
"The value of the conflict 
was that it spurred efforts by 
all of the groups concerned, 
leading to the development of 
programs specifically designed 
for minority students," the 
authors report. 
"Many of these, however, 
were implemented with state 
and federal funding. When 
these outside sources began to 
decline, the schools were faced 
with a problem of structure." 
"Furthermore, tightened 
budgets stopped the expansion 
of academic positions, just as 
larger numbers of Blacks and 
other minorities began to 
qualify for them. Even when 
hired, they often lacked 
academic appointments or 
seniori ty—rather tenuous 
positions in the face of 
imminent cutbacks." 
"Insti tutions of higher 
educa t ion , despi te their 
reputation for 'cognitive 
rationality,' generally act like 
THE STROH BREWERY COMPANY, DETROIT, MICHIGAN & 197S 
I 
"Tom, crying in your beer is one thing ..-. 
but when it's Stroh's you've gone too far." 
i 
For the real beer lover. 
most other organizations when 
they move into spheres with 
which they are unfamiliar," 
the r e s e a r c h e r s say. 
"Particularly with respect to 
large numbers of Black 
students, the colleges and 
un ive r s i t i e s had l i t t le 
experience from which to 
draw. They improvised and 
reacted, but rarely planned or 
analyzed what they had 
done." 
In the final analysis, most of 
the 13 colleges and universities 
did not cope very well with the 
structural changes, the authors 
conclude. "Those which were 
most successful benefited 
from strong internal support 
among top administrators, 
who expressed social and 
moral reasons for increasing 
Black enrollments, rather than 
legal obligations or 
expectations of federal funds. 
"None of the institutions 
studied has experienced the 
kind of racial integration that 
had been expected," they add. 
"Instead, many campuses 
have settled down to a pattern 
of m u t u a l ind i f fe rence 
between Blacks and whites, 
thinly masking feelings of 
hostility and mistrust. 
"On the positive side, the 
students and faculty surveyed 
were surprisingly optimistic 
about their own institutions' 
support and commitment to 
minorities. Two-thirds of 
those interviewed assert that 
colleges and universities still 
have a primary responsibility 
to rectify racial injustice. 
Close to 85 per cent believe 
that their own institutions will 
either maintain or increase 
Black faculty and student 
recruitment, financial aid and 
various support services." 
Verdell 
To Play Role 
Of Detective 
(Continued From Page 1) 
(po l iceman) ; and Avery 
Verde l l , descr ibed by 
Kilimanjaro as a veteran 
actor, will play the role of 
Detective Rough of Scotland 
Yard. 
Construction of the sets is 
being handled by scene 
des igner and technica l 
director, Paulette Fleming. 
"Angel Street" is a murder 
mystery, set in London, 
England in 1890. This was the 
first play d i rec ted by 
Kilimanjaro when he became 
director of the Players in 1956. 
"With all of the hard work 
being done by the students and 
the directors," he said, "this 
will be a play well worth 
seeing." 
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Sports Notebook 
As college football begins the "home stretch," 
A&T finds itself with a disappointing 2-4 record. 
What happened to the once proud Aggie squad 
which posted a season-opening 14-7 win over arch-
rival WSSU? That's a question head coach Jim 
McKinley must be asking his assistant coaches. 
He'd better find out soon because two consecutive 
conference games are coming up. If the Aggies are 
to salvage anything from this nightmarish season, 
they must win these games. Fortunately, A&T's loss 
to UMES will not count against them in the 
conference standings because the Hawks are 
ineligible to compete in the MEAC. 
Saturday's 16-6 homecoming loss was the worst 
football game I've seen an Aggie team play. The 
Hawks were in total control, utilizing a tough, hard-
hitting defense, which left the Aggie offense 
confused and stunned. 
UMES's victory must beclassifiedas a major upset 
since the Hawks'budget won't allow them to recruit 
major college prospects, unlike Coach McKinley's 
high budget. For A&T to lose to the visiting Hawks, 
who entered the contest with a 1-5 record, is a blow 
to the entire program, which indicates there are 
some changes which must be made. 
Ex-Aggie basketball coach Warren Reynolds was 
forced to resign in 1977 after only one disappointing 
season. This is A&T's second. Instead of improving, 
Aggie football seems to be declining. In 1977 and 
1978, McKinley finished 7-4 and 7-5, respectively. 
But this season the Aggie football team is currently 
2-4 and I can't imagine their finishing any better 
than 5-6. So the program isn't improving any. I 
don't have anything against Coach McKinley, but, 
when a coach can't get the most from his players, 
it's time for a change. 
• • • • • • • • • • • • • • • • • • • • • • • 
The next opponent on A&T's football schedule is 
the Howard Bison. Last week, Howard lost to CIAA 
foe Virginia State 17-15. Howard will invade 
Greensboro hoping to avenge last year's 
homecoming loss to the Aggies. 
In predicting this game, I'm very cautious about 
going with the Aggies. A&T has lost two in a row 
and Coach McKinley, realizing his job is in jeopardy, 
will have the Aggies well-prepared. The Bison are 
favored, but A&T won't lose two games 
consecutively, in Greensboro. 
A&T 16—-HOWARD 13. 
The Aggie football team puts up a tough battle against Maryland Eastern Shore. (Photo by Jackie) 
Aggies Will Attempt 
To Wipe Out Losing Streak 
N.C. A&T will attempt to 
end its two-game losing streak 
Saturday as it takes on the 
Howard Bison in an important 
MEAC game. The Aggies, 
suf fer ing t h r o u g h a 
horrendous 2-4 record, are still 
battl ing for the MEAC 
championship. If they can win 
their remaining conference 
games, the Aggies are assured 
of at least a tie for the 
conference crown. 
Last year, A&T traveled to 
Washington, giving Howard a 
28-16 w h i p p i n g on i t s 
homecoming. No team likes 
to lose homecoming, and 
Howard vows revenge against 
the Aggies in Greensboro. 
The Bison enter this contest 
with a 3-3 record, 1-1 in 
M E A C c o n f r o n t a t i o n . 
Comparing games between 
common opponents, Howard 
lost to S.C. State 55-17 and 
destroyed Maryland Eastern-
Shore 38-20, while rolling up 
more than 400 yards rushing. 
As all Aggie fans know, A&T 
lost both to S.C. State and 
UMES, 23-3 and 16-6, 
respectively. 
This is the thir teenth 
meeting between the schools, 
which dates back to 1921. The 
series is tied at five wins 
apiece, along with two ties. 
H o w a r d is c u r r e n t l y 
averaging 152 yards rushing 
and 111 yards passing per 
contest. Three runningbacks 
have rushed for over 200 
y a r d s : F u l l b a c k Ray 
Cryer(251) and tailbacks Greg 
Banes(210) and Rufus 
Outlaw(201). Outlaw rushed 
for 105 yards on 17 carries 
against Virginia State last 
Saturday. 
Defensively, the Bison are 
giving up 194 yards rushing 
and 130 passing. Senior 
(See Facyson, Page 8) 
Aggies, Don't Forget! 
A football is slippery 
when it is wet! 
RESEARCH 
CANADA'S LARGEST SERVICE 
Send now for latest catalog. 
Thousands of termpapers on all 
subjects. Enclose $5.00 to cover 
return postage. 
ESSAY SERVICES 
67 Yonaja S t . Suit* #504 
Toronto. Ontario, Canada 
M5E1J8 
(416) 366-6549 
Who's Hughes? 
First to develop a synchronous-orbit satellite, Syncom, 
initiating the whole era of space communications. 
First in high-technology electronics. 
Your first employer after graduation, perhaps! Before 
graduation, ask your placement office when Hughes 
Aircraft Company's recruiters will be on campus. 
i HUGHES 
i \ . 
Creating a new world with electronics 
AN EQUAL OPPORTUNITY EMPLOYER M/F 
Looking for a 
career in 
high technology? 
Xerox 
has a surprise 
for you. 
You may already know that Xerox is a leader in 
reprographics. But you may not know that Xerox 
is also a leader in many other new technologies. . . 
Electronic printers that take information directly 
from computers and print it with laser beams. . . 
Electronic typing systems that type and store 
information for ready retrieval and revision. 
Now we also can involve you in the creation 
of highly sophisticated hardware and software 
that will be the basis for advanced 
information management systems. 
Wouldn't you rather work with an original? 
Xerox is the information center of the future. 
And nobody does it better! 
We're looking for graduates with a BS MS 
in several engineering/technical disciplines. 
Check with your college placement office for details. 
Then see our campus representatives. 
XEROX 
Xerox is an affirmative actum employer (male temalei 
•DUP 
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Apathy Of Employee Carries Over From Student Days 
(Continued From Page 1) 
on .in average, unmotivated 
employee. He contends that 
his apathy as an employee was 
a direct carry over from being 
A "marginal student". 
Boone chuckles as his 
i cminiscence o: Aggieland 
provokes him to admit that, 
while at A&T, his main 
interest was "where's the 
party a t ." 
After two years at Cummins 
tngine Company, Boone had 
not progressed in position or 
salary, lt was at this point in 
his life that he made a radical 
change. His sudden burst of 
motivation was due to the fact 
that he was on the verge of 
losing his job . Boone 
attributes his revolution to 
"Fear". After only four years 
of diligence and assertion, his 
salary more than doubled. 
Boone s t resses the 
importance of a person's 
wi l l ingness to accept 
constructive criticism in the 
working world. He also 
suggests that students become 
a c c u s t o m e d to r ead ing 
financial magazines so that the 
student stays informed and is 
prepared to communicate with 
the business world. 
Finally, Boone is faithful to 
his alma mater as he states, 
"Think of what you took out 
of this school, and put some of 
it back. Hopefully some of 
you will come back and tell of 
your experiences." Boone 
gave several seminars on 
campus during homecoming; 
week. 
Today Boone resides in 
Columbus, Indiana, with his 
wife, Deloris. She, also an 
A&T graduate of 1973, is a 
systems engineer for IBM. 
"She makes more than I do , " 
Boone smiles. 
He aspires someday to 
manufacture a product and 
control its cost. "Ain't gonna 
in aerospace awa i ts you a t 
SEE OUR REPRESENTATIVE 
ON CAMPUS NOV. 9 
Ou. Denver Division has many new op-
portunities awaiting recent college 
graduates. Major facilities are located at 
Denver, CO; New Orleans, LA; Santa 
Maria, CA. Currently there are 365 con-
tracts that involve work in such exciting 
areas as Space Launch Systems, De-
fense Systems, Command and Informa-
tion Systems, Payload Integration, Space 
Satellites, Solar Systems, Space Shuttle 
and the new generation Missile System. 
Opportunities Now 
Within these areas are many entry-
level growth positions that offer prac-
tical experience in the advanced state 
of the engineering art. Such fields as • 
Software • Test • Propulsion • Ther-
mophysics • Structures • Mechanisms 
• Dynamics • Stress • Materials • Mis-
sion Analysis • Product Development • 
Industrial Engineering • Logistics • In-
tegration • Systems • Guidance & Con-
trol • RF Systems • Communications • 
Data Handling • Power Systems • 
Payloads & Sensors • Quality • Safety 
and Manufacturing. 
Careers Begin Here 
If you're considering a career in aero-
space, you won't find the challenge 
greater nor the work more rewarding than 
at Martin Marietta. 
In addition to job opportunity the com-
pany's comprehensive program of em-
ployee benefits has a financial value 
equivalent to approximately forty percent 
of the employee's income. Included are; 
Company-paid insurance, performance 
sharing plan, retirement plan, vacation, 
education reimbursement and long term 
disability plan. 
Interested graduates please contact 
Martin Marietta Aerospace. Attn: College 
Relations, P.O. Box 179 (#D6310) Denver, 
CO 80201. 
Martin Marietta is an Affirmative Action 
Employer actively seeking the Handicap-
ped and Veterans. National Security regu-
lations require United States Citizenship 
buy no airplanes workin' for 
nobody else." Boone has 
coined the phrase. His desire 
someday to become an 
entrepreneur , dis tr ibut ing 
manufactured goods, stems 
from this ideology of life. In 
conclusion Boone advised, 
"Be a doberman pincher and 
go for the throat." 
Facyson 
To Have 
Outstanding Season 
(Continued From Page 7) 
linebacker Scott Facyson 
c o n t i n u e s to have an 
o u t s t a n d i n g season . 
Facyson(6-2, 220) had 17 
tackles against Virginia State, 
deflected a pass, and caused a 
fumble. Freshman strong 
safety Doug Jones had seven 
tackles against Virginia State, 
intercepted a pass, and also 
caused a fumble. Jones is 
second on Howard's squad in 
tackles with 49 and leads the 
MEAC in interceptions with 
four. Facyson leads the team 
with 84 tackles. 
A&T is averaging 213 yards, 
139 rushing and 74 passing, 
while giving up 250 yards a 
game. 
Kickoff has been scheduled 
for 1:30 p . m . , at the 
Greensboto War Memorial Stadium. 
Correction 
Tlie following campus queens' 
names appeared incorrectly in 
the Homecoming edition. 
Andrea N. Richmond 
Miss Fellowship Gospel Choir 
Lauretta Murchison 
Miss Scott Hall C 
